EDEN HILL PRIMARY SCHOOL

2018 ANNUAL REPORT

“Only Our Best is Good Enough”

Each year, all Government schools prepare an Annual School Report of the school’s
achievements, performance and directions over the past year. This document provides part of
the School’s formal reporting processes to the school community.
As an Independent Public School, the current School Business Plan 2018 – 2020 and the
Delivery and Performance Agreement (DPA) between the Department of Education, the
School and the School Board continued to be the key drivers of the direction of the school. Our
Annual Report will address the progress towards the targets outlined in our Plan.

Eden Hill Primary School opened in 1915 and has a
proud record of achievements with generations of
Western Australians having attended the school. Our
school works together with its students, their families,
our community and staff to create and nurture a
collaborative and caring learning environment whilst
encouraging our students to live by the school’s motto of
“Only Our Best is Good Enough”. Our teachers offer
students appropriate, whilst challenging educational
experiences, which are based on current research and meet the Department of Education’s
directions and policies.

Students at Eden Hill Primary School demonstrate a
strong work ethic and show pride in their achievements
across a broad range of activities in a variety of settings
within the school. Our staff have high expectations of the
students and themselves and adopt a wide range of
effective teaching methods and strategies to address
student needs. The students and their families feel valued
and welcome at our school as is evidenced by the
following unsolicited email received at the end of 2018
“I would like to take the opportunity to thank you and all your staff … and every teacher for
such a wonderful Primary School experience. I will sorely miss this school and everything
it represents. My girl has been given some wonderful opportunities to blossom and
flourish and I, too have made some life-long friendships of which I will cherish.
Thank you for everything... Thank you.”

It gives me pleasure to provide my school community with a summary of Eden Hill’s
achievements in 2018, measured against the targets as described in our Business Plan 2018 2020.

OUR MOTTO
At Eden Hill Primary School, the students and staff work tirelessly to live by the school’s motto
of Only Our Best is Good Enough and this is reflected in everything we do and expect of our
staff and students. From this concise motto we have developed the school’s vision and
mission statements.

OUR VISION AND MISSION
To strive for excellence by working collaboratively and respectfully with our students to
build strong, meaningful connections with our community:






We will work collaboratively with staff, students, parents and the community to provide
a safe and stimulating learning environment by:
Creating meaningful connections for all students by guiding them to become
successful, confident and creative learners.
Our school community, like a family, is bound by strong values and long held
traditions. We will strive to meaningfully connect our school and community.
Our students will respectfully display a concern for others, their rights and
environmental responsibilities and finally
Our school motto ‘Only our Best is Good Enough’ characterises our goal of personal
Excellence in everything we do.

OUR VALUES
Values are determined by the beliefs we hold. The following values are those we seek to
develop in our students:






A pursuit of knowledge and a commitment to achievement of potential
Self-acceptance and respect of self
Respect and concern for others and their rights
Social and civic responsibility and
Environmental responsibility

SCHOOL OVERVIEW
Eden Hill Primary School was established in 1915 and is
13km east of the city of Perth. In 2018 the school had
approximately 495 students and operated with 21 classes
from kindergarten through to year 6. Classrooms ranged
from century old rooms to a purpose built music and art
building. There are also seven demountable/transportable
rooms providing the necessary classroom space for our
students. Despite Year Seven students being moved into the
secondary situation the school’s population has continued to
grow and in 2019 an extra classroom will be provided for the
516 students now enrolled.

QUALITY STAFF
All staff at Eden Hill Primary School meet, or exceed, the professional requirements to teach in
Western Australia and are registered with the Teachers’ Registration Board.
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The staff and students were supported in the school by a school psychologist who in 2018
worked three days a fortnight and a school chaplain who worked two days a week. These
professionals provided an extra layer of support for our students, their families and our staff, to
that delivered by our skilled teaching and non-teaching staff. Yet another level of support and
community involvement is provided by our School Volunteer program. The formal component
of this continued to be overseen by one of our senior teachers and saw many students
partnered on a one-to-one basis for focused support across a range of areas. We were also
very fortunate to be supported by many volunteers who informally offer their time and
knowledge.

SCHOOL BOARD
The Eden Hill Primary School Board consisted of seven members:
\

Andrew Hayes

– Chair Person, Country Cricket Coordinator, WACA,
Business owner, ex Bank Manager, past parent

Steve Bakes

– Parent, Business owner

Andy Huynh

– Parent, Local business owner

Brad Spencer

– Parent

Fiona Austin

– Teacher

Taleetha Walshe

– Teacher

Janet Wood

– Principal

Throughout the year our School Board provided support, advice and endorsement through









endorsing the 2018 budget
reviewing and endorsing the 2017 Annual Report to parents and the community
reviewing and discussing the school’s progress against the targets set out in the
school’s Business Plan
reviewed and analysed the performance of the school in respect of 2018 NAPLAN
results
reviewed and approved recommendations of school fees and contributions for 2019
supported EHPS by their attendance and support at school functions
Endorsed the development and implementation of a new school uniform and
Worked closely with the P&C and community in opposing the development of a fuel
station on the block of land adjacent to the school oval.

PARENT AND CITIZENS ASSOCIATION
Throughout 2018 the P&C Association and its sub-committees continued to be a very strong
support for the school and the students. The Fundraising Committee worked hard to ensure
all fundraising activities were well supported and resulted in funds being available for both
regular activities such as camps, carnivals, book awards and the Art Expo to major items such
as the Nature Playground. Some of the fundraising activities that were undertaken in 2018
were Mothers’ and Fathers’ Day stalls and raffles, Walkathon, an Easter raffle and a sausage
sizzle on our Open Night.
Our Dads’ Group continued to strive and grow in membership. They
organised some great activities to encourage the development of
stronger relationships between children and their fathers or father figure.
These included a welcome BBQ, movie nights, skating afternoon, making
balsa wood planes, a bush walk and undoubtedly the highlight of the year
for our Dads’ Group – go karting and a picnic at Success Hill!
The school canteen continued to operate five days a week with a paid manager and
volunteers. Whilst this is only just economically viable, it provides a great service for our
families.
The school’s Uniform Shop Coordinator, along with the School Board, P&C Executive and the
Principal, worked together to design and implement a new school uniform, to begin in the 2019
school year, after more than thirty years of the previous style!

HIGHLIGHTS, EVENTS AND CELEBRATIONS OF 2018
Every year the Eden Hill Primary School staff ensure that our students are provided with an
amazing number of opportunities to shine across all areas of the curriculum. This ensures that
students are given the chance to develop and enhance life skills in a safe and supportive
environment across a variety of learning areas and to shine in their area of strength. Listed
below are just a few of these that were undertaken in 2018.


Harmony Day in March provided a great opportunity for everyone to proudly show their
family connections to countries from all over the world. It was an outstanding success
with many parents offering to share their skill, knowledge and food which demonstrated
the values of compassion, respect, tolerance, inclusion and harmony in our world.
“it showcased just how multicultural and accepting our school is.
I am super proud.” Parent
“I would like to take this opportunity to say how impressed I was
with Friday’s Harmony Day celebrations. What an amazing
community day it was! I felt extremely proud to be a part of this
wonderful school and the great community that surrounds it.
Congratulations to all of you for making it happen. I’m not
ashamed to admit that I had tears in my eyes a few times (I
must be getting soft in my old age)…..”



Welcome signs in the predominant (36) languages spoken in the school were erected at
the three main entry points to the school grounds. These were donated by a parent.



To promote inclusion of a profoundly deaf student, community songs at assemblies
were signed by all students and an interest group meet once or twice a week to improve
their signing skills.



Opportunities for partnerships with parents were encouraged through a “Welcome
Information Evening” in week two of the year, morning tea after class assemblies,
formal parent interviews, volunteer afternoon teas, Grandparent and Seniors
performances, Open Night, Fathers’ Night and our Classroom Coordinator program.
The success of our parent and community involvement was evident in the fabulous
support provided to the school throughout the year. This culminated in the staff hosting
and catering for a “Volunteer Thank You Morning Tea” to which well over a hundred and
fifty valued helpers were invited.
“Just wanted to say a big thanks to you and all the staff who organised the yummy morning tea, it was
lovely and greatly appreciated, and I completely agree with what you said this morning Eden Hill is the
best school 😊 Thank you” 2018 School Volunteer



Camps were provided for our Year Five and Six students.
Year Fives participated in a three day camp at New Norcia
where they were immersed in the history that surrounds this
area. The Year Six students went to Forest Edge for a week
long camp that develops leadership, confidence and selfesteem. Both camps were possible through the dedication
of a great staff, parent volunteers and the support of our
P&C in subsidising the cost.

 The school continued to develop sustainability practises. A
Busy Bee enhanced the work being undertaken in the orchard
and gardens and added a chicken ‘mansion’, for which a
successful grant was obtained. A bush tucker garden was also
planted with yet another successful grant application.



The biennial Art Expo was held and was the most successful
to date. All children had work displayed and the calibre of the
art was acknowledged when several students’ work was
subsequently awarded at the Town of Bassendean Visual Arts
Exhibition.



Our band, Breaking Beats; dance group, Dimensions; and choir, Not Just Notes;
performed at a variety of venues, school assemblies, community events and provided a
Senior’s and Grandparent’s afternoon of entertainment. We are always extremely
proud of the achievements of these groups, and the dedication of the staff, who all
practise in their own time before school.
“I just wanted to say that I was at the Crown Theatre on Tuesday to watch my
son in a performance and had the good fortune to see Eden Hill’s piece. Could
you please let the students and teachers know that their performance was
brilliant and I really enjoyed it. It was really obvious to me that the students were
a tight knit group and that they had obviously spent a fair amount of time
rehearsing. Just wanted to congratulate you, the school and the students for a
great performance.” Secondary Principal
“I would like to commend Eden Hill Primary for the very enjoyable musical
performance put on for parents and seniors yesterday. We especially travelled
up from Mandurah at our granddaughter’s invitation and were not disappointed.
It was lovely to have a little snapshot of the variety of musical genres that your
school offers the students. The students were well prepared and obviously
enjoyed what they were doing. Please pass on to the music team our
congratulations for a wonderful concert and a big thank you for inviting
grandparents to be part of the audience.” Grandparent



The annual Book Parade and Character Presentations was,
once again, a spectacular day. Everyone, staff included,
dressed as their favourite character followed by our senior
students presenting character studies whilst in character!
“Cuteness overload. Thanks so much this is just lovely.” Parent



Sporting involvement and events continued to be focal points for students who shine in
these areas and allowed positive involvement for all students. Successful grants
allowed all students to have coaching in tennis and netball. Our netball teams
subsequently won four of the five divisions of the netball carnival. Both the school
faction and interschool athletics carnivals were highpoints on the calendar. In 2018, the
faction carnival saw all students participate in a ‘Flash Mob’ performance at the end of
lunch, much to the delight of the teachers and parents, who had no prior knowledge!
“The sports carnival on Friday was so well organised. Such a lot of
thought and effort had gone in to making it exciting for the children. I was
so impressed!” Parent
“Firstly, I would like to thank all the Teachers, Staff, Parents and of course
our fantastic kids for putting on a memorable Faction carnival day! It was
my last, so to witness Eden Hill's awesomeness in all its glory was
spectacular!” Parent
“I would just like to say a huge Thanks to our teachers for the Faction Carnival. Our kids had a great
time and the adults who attended did too!” Parent
“You prepped, prepared and scaffolded my ASD son so that he had “The BEST sports carnival EVER”
Parent



In Term 4 Public Speaking was our school wide focus with all students presenting a
speech. Rostrum members kindly volunteered their time once more, to judge the
finalists and were again very impressed at the quality of the speakers, as we all were.
“I would just like to say how awesome the speeches were this year. Everyone today should be very
proud at doing a fantastic job. I am so grateful that this school offers this area of study to the students.
Even though I finished uni with distinctions in marketing, I failed at speeches. I understand how
important it is and learning at an early age with practise and encouragement will be so beneficial to
your students.” Parent

Every year provides so many highlights and achievements, that whilst this is a concise list of
just some of these, it gives me great pleasure to be able to bring to our community’s attention
some of the fabulous opportunities and experiences that we offer our students.

BUSINESS PLAN REVIEW
2018 saw the beginning of our current Business Plan which covers the years 2018 -2020. Our
Plan outlines the long-term strategic planning required to achieve our school’s priorities and is
supported by the Department of Education Policies, Plans and Agreements with schools and
Principals. The following section of the Annual Report discusses the progress the school is
making towards meeting these targets.

Key Objective 1 – SUCCESSFUL STUDENTS

1.1 ENGLISH AND 1.2 MATHEMATICS
All Year 3 and Year 5 students in all schools throughout Australia participate in the National
Assessment Program in Literacy and Numeracy (NAPLAN) each year. The data from these
assessments allows us to compare our school’s performance to that of all schools in WA and
Australia and to assess our progress towards achieving our Targets.
In consultation with staff and the Eden Hill school community the following targets were set in
relation to NAPLAN and ACER.
TARGET 1
 90% of children to achieve at or above National Minimum Standard (NMS)
TARGET 2
 For like cohorts to maintain or increase the number of children in the top 20%
TARGET 3
 For the Eden Hill Mean to be at or above the Similar Schools Mean in all assessment
areas
TARGET 4
 For the Eden Hill student progress from Years 3 to 5 to be at or above Similar Schools
in all assessment areas
TARGET 5
 ACER test results show growth from Years 2-4 and 4-6 to be at or above the expected
growth rate of ten points per academic year (20 points)

SUMMARY OF EDEN HILL 2018 NAPLAN RESULTS

YEAR/TEST

Y3
Reading
Writing
Spelling
Grammar
Numeracy
Y5
Reading
Writing
Spelling
Grammar
Numeracy

TARGET ONE
90% OF
STUDENTS
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NMS %
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MAINTAIN or
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THREE
SCHOOL
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THREE
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MEAN
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SCHOOL
VALUE
ADDING
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98

21/na

434

417

434

415

n/a

n/a

98
98
100
100
98

21/na
21/na
19/na
21/na
27/32

410
434
453
416
525

397
407
419
401
496

407
418
432
408
509

399
411
426
397
491

n/a
n/a
n/a
n/a
101

n/a
n/a
n/a
n/a
68

94
98
98
98

14/18
19/26
31/16
25/28

473
513
517
506

455
495
496
486

465
503
504
494

455
498
496
484

54
77
71
89

35
80
61
87

Target One:
 If it is shaded Green it indicates that the target percentage of 90% of students at or
above the National Minimum Standard (NMS) has been achieved.
Target Two:
 na indicates that no comparison can be made due to the fact that Year Three is the first
year that the students sat the test.
 In the Year Five results the first number is the percentage of students in the top 20% for
2016 as Year Three students, the second number is the result for the same cohort as
Year 5 students in 2018.
 If it is shaded Green then it indicates that the percentage in the top 20% has been
maintained or increased.
Target Three:
 If the school mean is shaded Green then the target of being at or above the Similar
Schools mean has been achieved. If any of the other columns are shaded Green then
the Eden Hill School Mean is at or above the mean of WA and/or Australian Schools.
Target Four:
 If the school mean is shaded Green then the target of being at or above the progress of
Similar Schools from Year 3 2016 to Year 5 2018 has been achieved.
Target Five:
 In the table below the percentage of students who achieved the expected growth rate of
20 points in ACER testing from Years 2-4 and 4-6 is listed.

ACER TESTS

NUMBER OF
STUDENTS

AVERAGE POINT
INCREASE

44

PERCENTAGE OF
STUDENTS 20
POINTS PLUS
35

(Year 2-4)
Reading
(Year 2-4) Maths
(Year 3-4)
Grammar
(Year 4-6)
Reading
(Year 4-6) Maths
(Year 4-6)
Grammar

40
40

7.5
2.3

12.01
3.01

37

16.2

10.89

40
N/A

0
N/A

6.84
N/A

18.38

The 2018 NAPLAN results show in summary:
Target One: The target of having 90% of students at or above the NMS was achieved in all of
the assessment areas.
Target Two: The target of maintaining or increasing the percentage of students in the top 20%
was achieved in four of the five assessment areas.
Target Three: The target of Eden Hill achieving a Mean above the Similar Schools Mean was
achieved in all of the ten assessment areas. The Eden Hill Mean was above the WA mean
and Australian mean in all of the ten assessment areas.
Target Four: The target of being at or above the progress achieved by Similar Schools was
achieved in four of the five assessment areas.

ACER Testing results show:
Target Five: The target of achieving a 20 point growth rate was not achieved by a majority of
students. The NAPLAN results suggest that the results should be better than this and as a
result the validity of this target, at this point in time, will need further investigation in 2019.
In summary, the NAPLAN results for 2018 were very pleasing. The school achieved its targets
in almost all areas as a response to targeted interventions and whole school planning that was
put in place during 2018.
In 2019 the school will:
 Provide staff with opportunities to investigate and act upon data that is available and by
accessing relevant professional learning and applying this is targeted programs across
the school.
 Use online support materials available through SCSA, Connect and other relevant
resources as identified.
 Review and update the Whole School Plans in literacy and numeracy to reflect the
insight gained from current data
 Identify and develop specific programs for those students whose results fall just outside
the top 20% of students in schools in Western Australia in order to improve the
outcomes for these students.

 Ensure all staff use the School of Special Education Needs (SSEN) planning to develop
and implement Group and Individual Education Plans for students at risk of not reaching
their full potential.
 Continue to participate in the Swan Valley Network of Schools which provides
opportunities for the staff at Eden Hill to engage in moderation and professional
learning, whilst developing a professional collegiate community.
 Use the expert knowledge available within the school’s staff and the Swan Valley

Network of Schools, to up-skill staff whilst also providing leadership opportunities.

KEY OBJECTIVE 2 - Excellence in Teaching and Learning
The distributed leadership model continued to provide
opportunities for staff who show ability and desire to develop
skills in leadership. Apart from learning area coordinator and
cost centre roles, staff could elect to become a Cell Leader,
facilitate training for our school or for the Swan Valley Network
of Schools.
Leadership of cell groups required setting
agendas for meetings, keeping the team on task, taking
minutes and collaborating with other Cell Leaders and the Administration Team. Through this
leadership model staff were able to be directly involved in continuous improvement, including
the progressive implementation of Connect which will be completed in 2019. In 2018, a new
deputy principal was appointed who complemented the existing team by bringing a new
perspective to our current practices and procedures, along with excellent curriculum
knowledge.
The school provided extra funding in 2018 to continue its Talented and Gifted Student
program. The program covered a variety of high interest areas and involved students from
Year 1 through to Year 6. This supplemented the school’s involvement in the Primary
Extension and Challenge program which is a part-time withdrawal program for Year 5 and 6
students, and the Early Years Extension program for younger students. The school also
provided MiniLit, MultiLit, MacqLit and Reading Tutor programs which are an evidence-based,
effective and cost-effective suite of early literacy programs, that are practical, systematic,
explicit and effective model for teaching reading skills for students having difficulties in literacy.
In response to student needs the staff reviewed, updated and implemented whole school and
year level curriculum plans, and are progressively and appropriately integrating technology
across the school day. Early in 2019, the staff will have professional learning in unpacking the
Technologies curriculum. In 2018 reviews of the Aboriginal Cultural Standards Framework
and the National Quality Standards (NQS), for the early years in education, were undertaken
and used to identify areas for future focus. All staff were involved in Performance Growth and
Development meetings which included classroom and peer observations, self-assessment
against the Australian Institute for Teaching and School Leadership (AITSL) Standards for
teachers and comment on their delivery of the school priorities as outlined in the 2018 -2020
Business Plan in their classroom.

KEY OBJECTIVE 3 - Attendance
Target 1
85% of students attend school regularly (90% or greater attendance)
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% of
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2018 Semester 2

Year Group

Compulsory School Years

2018 Semester 1

Target 1
This target of at least 85% of student having greater than 90% attendance has not been
achieved as a whole school. In Semester 1, 2018 our 3 and 4 cohorts achieved this target and
the whole school (excluding non-compulsory Kindy) was within 3% points of achieving this
target. There was a drop off of 7% in students with regular attendance between Semester 1
and 2. This has been a common trend with the average drop over the past four years being
9%. The number of student in the At Risk Indicated (80% - 89% attendance rate) category for
2018, 16.5% is also consistent with the average over the past four years, 16.9%.

Vacation absences
10% of Semester 1 and 13% of Semester 2 absences were due to students on vacation. This
is a significant number of absences but it is consistent with numbers over the past four years.
While a large number of these are students who are travelling with their families to countries of
origin for extended periods of time, there are also a significant number of families choosing to
take holidays during school terms despite parents being given a clear message of this not
being acceptable.

Pre
Primary

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Whole
School

Semester 1

Kindy

Milestones:
Percentage of unexplained absences is less than 10%

14%

10%

8%

6%

9%

25%

6%

24%

11%

9%

13%

10%

17%

18%

29%

21%

28%

18%

Semester 2

While this milestone is being achieved in some year levels, it is not being achieved
consistently across all levels throughout the year. Semester 2 unexplained absences are
higher than Semester 1 which may be in part due to the lower number of students with regular
attendance in Semester 2. The 2018 Year 4 cohort will be closely monitored in 2019.

Annual review of student attendance data
This milestone has been achieved. Administration team members regularly reviewed student
attendance though the Student Attendance Reporting Module available through the
Department of Education Portal. Attendance was reviewed in terms of whole school data:
attendance rates, unexplained absences etc. as well as on an individual student level. When a
student’s attendance rate was below 80% intervention processes were implemented to restore
the student’s attendance to an acceptable level.

Recommendations:
The school will continue to follow the Department of Education’s Student Attendance Policy by
implementing procedures that;
 Recognise (or identify) every absence through daily attendance monitoring.
 Resolve (the reasons for) each absence and apply using the relevant Lesson Attendance
code in the Student Information System (SIS).
 Restore a student’s attendance when it falls below 90%, or is identified as a concern, by
engaging with the student and their family to implement appropriate school-based and
legislative strategies.
 Record attendance and absences accurately; document strategies in a manner that would
withstand external scrutiny and can contribute to meaningful data to inform decision-making.
The school focus in 2019 will be on reducing the number of students in the At Risk Indicated
category. These are the students who have an attendance rate of between 80 and 89%.
Reducing the number of students in this category will have the greatest impact on improving
the number of students with regular attendance. Strategies that are implemented to address
these absences will include;
 Communicating to the school community the ‘Everyday Counts” message through articles in
newsletters and within the school.
 Displaying levels of regular attendance and the impact vacations have on attendance rates.
 Monitoring attendance of individual students falling in the At Risk categories and intervening
when attendance becomes a concern.
 Continue to implement Individual Attendance Improvement Plans for any student that falls
into the At Risk Moderate or Severe categories

The school will continue to prioritise the reduction of unexplained absences. The strategies
currently in place including; yellow absentee notes, letters from administration and the
expectation that teachers rigorously follow up on unexplained absences will need to be
strengthened, particularly with older cohorts. This is particularly important in the later part of
Semester 2 as following up on unexplained absences occurring towards the end of term 4 is
difficult due to limited time. More information, reinforcing the need for parents to ensure that
are providing explanations for all absences, will need to be communicated through
newsletters, Connect and SkoolBag App notifications.

Target 2
Staff use School of Special Education Needs (SSEN) Planning and Reporting for
students requiring Individual Education Plans.
In 2018, all Individual Education Plans (IEPs) for students requiring these were completed
using the SSEN planning tool provided by the Department of Education. Teachers were
required to develop these in consultation with parents and to complete them by week 5 of each
term. The goals for these plans were written as Specific, Measurable, Agreed Upon, Realistic
and Time Based (SMART) goals. As a consequence of reflecting on the cyclic model used, in
2019, all plans will be reviewed and new plans written by the end of each term. This has
ensured that teachers developed an IEP at the end of 2018 for Term 1 2019, thereby providing
a smoother transition for these students. As this strategy is implemented, it is anticipated that
refinements will be made during 2019 to ensure best practice is developed.
SSEN Reports were created for parents, for the first time in 2018 for all students who had an
IEP in any aspect of Mathematics or English to supplement their main report. In order to
ensure consistency across the school, the criteria for achievement and effort was discussed
with staff and modified to suit the school. The Student Services Coordinator, Administration
and teachers with expertise supported staff throughout the development and implementation of
this process, including, where appropriate the school psychologist, school chaplain and other
outside agencies.

Target 3
Students feel safe and supported socially, mentally, physically and academically.
In 2018 the school continued to fund the role of a Student Services Coordinator who oversaw
the School Chaplain, School Psychologist, Special Needs Education Assistants, special
programs, assisted teachers in accessing appropriate resources and writing SEN planning,
applied for funding for students with a disability and worked with the Level 3 Teacher who
coordinated the school’s mental health and well-being programs. The school continued to use
Bounce Back in the classrooms and students were introduced to Aussie Optimism as another
well-being program. Staff were trained in Youth Mental Health, Gateway Training and
Mindfulness. The school continued to refine its outstanding Student E-Profile system which
ensured accurate, relevant and up-to-date information was readily available on every student.
In 2018, our Year 5 and 6 students, all families and staff were invited to participate in the
National School Opinion Survey. All of our Year 5 and 6 students participated and 35% of
parents and 80% of staff responded. The results of the survey were pleasing and were
reported to the school community via the school newsletter. A thorough analysis was
completed by staff and the School Board and the information gathered from the survey has
been considered and changes implemented where necessary.

Student Survey Results (top five)
98% of students agreed or strongly agreed that their teachers expect them to do their best.
87% of students agreed or strongly agreed that my school looks for ways to improve
86% of students agreed or strongly agreed that my teachers are good teachers
86% of students agreed or strongly agreed that my teachers care about me
84% of students agreed or strongly agreed that they feel safe at my school

Parent Survey Results (top five)
94% of parents agreed or strongly agreed that teachers at this school expect my child to do
their best
92% of parents agreed or strongly agreed that teachers at this school provide my child with
useful feedback about their school work
91% of parents agreed or strongly agreed that they could talk to their child’s teachers about
my concerns
91% of parents agreed or strongly agreed that the school has a strong relationship with the
community
90% of parents agreed or strongly agreed that the school is well led

Staff Survey Results (top five)
100% of teachers agreed or strongly agreed that teachers at our school care about their
students
100% of teachers agreed or strongly agreed that teachers at our school are good teachers
98% of teachers agreed or strongly agreed that parents at our school can talk to teachers
about their concerns
98% of teachers agreed or strongly agreed that students at our school can talk to teachers
about their concerns
98% of teachers agreed or strongly agreed that they would recommend this school to others.
The surveys will be conducted again in three years.

Target 4
Establish an EAL/D Leadership Team and build teacher capacity in improving
educational outcomes for EAL/D students
During 2018 an English as an Additional Language/Dialect (EAL/D) leadership team was
developed which included a member of the leadership team and two teachers, one of whom
completed her Graduate Certificate of Education (TESOL) during the year. These staff
members also attended further professional learning in this area and will continue to be
supported in 2019 to develop their knowledge. Throughout 2018, student records were
reviewed to ensure information provided at enrolment, provided by parents in surveys and/or
given directly to class teachers correctly identified students who are classified as EAL/D. This
process will require further refinement in 2019.
To support the many families for whom English is a second language, translated materials
were made available for those parents requiring this and interpreters were used for parent
interviews. Signs, that were kindly donated by a local business, now welcome families in thirty
six different languages. Parents are encouraged to continue to use their home language with
their children and to provide the school with as much information as possible on the children’s
enrolment forms.
In 2019, the EAL/D team will attend a four day workshop; EAL/D PP-2 ESL in the mainstream
for the Early Learner and professional learning will be sought for all staff at Eden Hill Primary
School, from Statewide Services, on using Progress Maps to support stage 1, 2 and 3 EAL/D
students.

Eden Hill Primary School
Financial Summary as at
18 January 2019

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Actual

20,618.00
70,499.00
19,339.00
5,000.00
18,940.75
13,585.00
147,981.75
60,240.00
197,873.50
406,095.25
406,095.25

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

22,639.70
70,382.31
19,339.40
5,000.00
20,285.99
13,585.00
151,232.40
60,240.74
197,873.46
409,346.60
409,346.60

$000
Budget
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Current Year Actual Cash
Sources

Transfers from
Locally Raised
$ Funds
112,361.41
Reserves
Student Centred
$ 197,873.46
Funding
4%
Other Govt Grants5,000.00
$
Other
$ 20,285.99
Other Govt Grants
Transfers from
$ Reserves
13,585.00
1%
$ 349,105.86
Other
6%

Actual
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Locally Raised Funds
32%

10

0

Revenue Source

Student Centred
Funding
57%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

12,188.00
113,192.00
43,997.00
187,327.75
19,528.00
27,152.00
2,525.50
185.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

10,030.50
94,797.55
45,232.51
161,066.82
16,890.99
27,152.00
2,533.18
185.00
-

$
$
$
$

406,095.25 $
$
406,095.25 $
-

357,888.55
357,888.55

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

200
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Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

20
0

Cash Position
$000
70

Expenditure Purpose

60

50
40
30
20
10

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
-$
-$
$

116,525.66
51,458.05
68,701.98
81.63
100.00
3,616.00
116,525.66

In summary, 2018 was another successful year for the school, providing students, parents,
staff and the community with numerous opportunities to come to gether and celebrate the
achievements of the students.
Acknowledgements received during the year from a new family and then a graduating family
exemplify our focus on building positive relationships with our families.
“On a personal note, I want to take this opportunity to thank you and you staff for a fantastic first year
as part of the school community; it has been a wonderful introduction to formal education for X. We
have been delighted with the teaching staff involved, each of which is a credit to the school. “ Kindy
parent
“Just writing to say Thank You for an amazing Graduation Ceremony.
It was a fabulous night.
My Sister-In-Law also commented on how well the evening was organised [her kids attended
XXX(private school) and their graduation evenings were very poorly organised]
So Thanks Again to you and your fabulous staff.
We truly have the best school!!!” Year 6 parent

